
PART ONE OF SELECTED PAGES FROM DATA 

 

CALIFORNIA 
 
An article by Christopher F. Rufo links to a trove of douments from San Diego Unified public 
schools.  Many pages from that trove are pasted below. 

 

 

https://christopherrufo.com/san-diego-gender-theory/


 

 

 



 

 



 

 

 



 

 

 



 
…….(Intersectionality, slides omitted) 
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Here is the script from portions of the video linked in the above slide (Straightlaced: How 
Gender’s Got Us All Tied Up).  These sections feature a girl named Erika who appears to be 
about 13 years old.  
 
I think that I’ve felt like I don’t fit into a specific gender for my entire life.  When someone asks 
me are you a girl or a boy, I say I’m a girl, because that’s who I am biologically.  I’ve always been 
told to mark the box that says girl. I mean to check girl, it’s saying that you look like a girl, you 
dress like a girl, you talk like a girl, you like guys.  And once I checked that box, that’s who I’m 
supposed to be.  But that’s not who I am. [Two boxes, one marked boy, one girl, are scratched 
out on the screen as she says this last line.] [They show her in stores with a friend looking 
skeptically at a t-shirt that says Daddy’s Little Princess.  Picking up another product, Erika says] 
Look at this. I mean it comes up every day. I go into the bathroom, I have to decide whether I 
want to go to the male restroom or the female restroom.  And buying clothes, I have to go to 



the boys’ section or the girls’ section of the store.  It just feels like everywhere you go, there are 
gender messages.  There’s no real way to make a decision in the world without having to think 
about gender.  Her friend says: Like they make sure every product has its counterpart in boys 
and girls. This is for someone who’s trying to be sexy and, you know, it’s exciting and like 
cheerleadery. [She’s comparing deodorants.]  And this is for like sporty person, right.  And it’s 
exactly the same active ingredients.  You know, you have aluminum zirconium in both of them, 
the same percentage.  The purpose is antiperspirant.  [Looking at greeting cards in female 
section, the other girl continues:] I mean they’re pink, they have hearts, they flowers.  Looking 
at a different greeting card in male section, Erika says: [Pointing to different things] Girl girl girl 
boy boy boy boy boy. [Other girl says:] Woman’s backpack. Design inside, specifically for 
women.  Pastel golf balls.  [Erika says:] I’m not a traditional girl and at the same time, I never 
felt like I was a traditional guy.  A lot of times, I thought maybe I’m just transgender. Maybe I 
am really a guy, but I don’t think I would fit there either.   Because transgender is when you’re 
born either biologically male or biologically female but you identify as the opposite gender.  So 
you are still fitting into the traditional gender boxes, you’re just not fitting into the one that you 
were born as.  And to me, genderqueer which is how I identify as, is when you are more in the 
middle or you’re not just switching genders. You’re just moving beyond gender. [The boy girl 
boxes implode.]  But society is set up in a way where there really is only two genders and once 
you start trying to break those gender rules, it makes people scared. 
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Note, slides omitted include ones telling teachers to recognize that trauma affects kids, and to 
engage in trauma-informed instruction.  Of course, if a traumatized kid hates their body and 
identifies as the other sex, in that case, they are to ignore trauma and affirm.  (That is not 
stated in the slides, but flows from other directives vis a vis transgender and non-binary 
identities enforced upon teachers.) 



 

 



 

 

 
 



 

 
There are then a series of slides about menstruation, fertilization, implantation and the like 
which never use words like woman, man, female or male.  Followed by this hypocritical slide: 



 
 
Teachers are taught about questions to expect from kids related to sex and given a chance to 
practice answering.  Then the following forms pop up, leading into Gender Identity issues.   



 
 



 
 
 



 

 

Using Research to Support 
Gender Expansive Students

Alison Gill, Esq., Consultant

Rebecca M
ui, M

. Ed., GLSEN Education M
anager

Agenda

•Introductions 

•Gender Expansive Youth and YRBSS Data

•GLSEN National Research

•Student Video Vignettes

•Data Collection and Advocacy

•Q&A



 

 

Introductions

W
e invite you to share your pronouns in this space.

The pronoun or set of pronouns that a person would 
like others to call them by, when their proper name is 
not being used. 

Some examples include “she/her/hers”or “he/him/his” or gender‐
neutral pronouns, such as “ze/hir/hirs,” or “they/them/theirs”. 
Some people prefer no pronouns at all.

Organizations

GLSEN
GLSEN is the leading national education organization focused on ensuring safe 

schools for all students, regardless of sexual orientation or gender 
identity/expression. 

GLSEN envisions a world in which every child learns to respect and accept all 
people.

Advocates for Youth
Advocates for Youth champions efforts that help young people make 

informed and responsible decisions about their reproductive and sexual 
health. Advocates believes it can best serve the field by boldly advocating 
for a more positive and realistic approach to adolescent sexual health.

Advocates for Youth envisions a society that views sexuality as normal and 
healthy and treats young people as a valuable resource.



 

 

All Students Count Coalition

Vision

W
e believe by collecting data of 

young people’s sexuality and 

gender, states and m
unicipalities 

along with their com
m

unity 

partners will be better able to 

m
eet the needs of LGBTQ youth 

in prom
oting health and 

academ
ic success. 

M
em

bership 

•
Advocates for Youth

•
GLSEN

•
Center for Am

erican 

Progress 

•
Hum

an Rights Cam
paign 

•
The Trevor Project

•
PFLAG

•
Other advocacy 

organizations 



 

 



 

 
 



 

 



 
 

 



 

 



 



 



 

 



 

 
 
 
 
 
 



 

 

GLSEN National Research



 

 
 



 

 



 
 

 



 

 



 

 
 

Student Video Vignettes



 

 



 
 

 

 

Data Collection & Advocacy



 
 
 

 



 
 

 

 



 

Questions?
Alison Gill, Esq.
Consultant
Alisonmgill@

gmail.com
202.588.5935 

Rebecca M
ui, M

. Ed.
GLSEN Education M

anager
Rebecca.M

ui@
glsen.org

646.388.8064



 



 



 
 



 



 



 



 
 



 



 



 



 
 
 



 
 



 
 
 



 

GENDER IDENTITY PHOTOS 
 

 
http://www.lauraajacobs.com/transgender-gender-nonconforming-issues 

 
 

http://www.complexdwoman.co.uk/2013/08/complexd-
women/complexdwoman-debbie-van-der-putten 

 
www.huffingtonpost.com/nathan-manske/embracing-gender-
nonconformity-in-a-mcdonalds-parking-lot b 6665784.html  

www.pbs.org/newshour/bb/right-handsome-clothing-gender-non-
conformists-rise 
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High School - Lesson 1



 
There are lots more pages of photos like the above. 

GENDER IDENTITY PHOTOS 
 

 
https://detrich.com.br/2014/04/19/inspire-se-em-tilda-swinton 

 

 
www.afterellen.com/movies/49317-tilda-swintons-julia-finally-crosses-

the-atlantic 

 

 
www.kidsinthehouse.com/all-parents/family-life/when-talking-about-

childrens-gender-words-matter 
 

http://womanonline.co.za/Beauty-detail/bearded-woman-harnaam-kaur-
sends-moving-letter-to-her-younger-self 
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High School - Lesson 1
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We live in a society which deems transgender people (those who identify as a gender other than 

that which they were assigned at birth) as being a type of “other,” which results in incredibly 

unjust obstacles. But because cisgender people (those who identify with the gender they were 

assigned at birth) do not encounter these obstacles, or do so at a much lower frequency, they may 

not realize that they have some advantages as they move through the world. The subtle (and 

sometimes, very explicit) advantages that cisgender people may experience in a society that does 

not “favor” transgender people is what we call “cis privilege.”  
http://everydayfeminism.com/2016/02/130-examples-cis-privilege/ 

Cis Privilege in Education 

1. You are less likely to face harassment or violence for using the bathroom or locker room that 

aligns with your gender. 

2. You are less likely to be asked to wear a school uniform that does not align with your gender. 

3. You are less likely to be bullied by students and faculty alike on the basis of your gender 

identity or expression. 

4. You are less likely to face resistance when asking to be recognized by your chosen name. 

5. You are less likely to face opposition when asking that your chosen name be listed in 

programs, certificates, class rosters, and other places where your name might appear. 

6. You are less likely to be barred from attending gender-specific events, clubs, or schools, even 

when those spaces are intended for people of your gender. 

7. You don’t have to worry that a health center on your campus will not be able to provide you 

with competent care on the basis of your gender identity or expression. 

8.  The curriculum at your school is more likely to center the experiences and perspectives of 

people who share your experience of gender. 

9. You will not have a teacher, classmate, counselor, or administrator question the authenticity of 

your gender. 

10. You are less likely to drop out of school due to the harassment you face on the basis of 

gender identity or expression. 

11. You won’t be questioned or interrogated about your genitals by others while at school. 

12. You will not have your academic performance impacted due to the anguish of gender 

dysphoria, bullying, and inadequate social support. 

13. You are less likely to be misgendered by others while at school. 



 

14. You are less likely to hide your gender identity or expression due to a fear of bullying, 

suspension, or even expulsion. 

15. You are less likely to face pressures to alter your gender expression for the comfort of those 

around you. 

 



 
 
 



 
 



 
 



 

 



COLORADO 
 
We do not have results of FOIAs for school curricula in Colorado.  We do, however, have the 
link for a video shown to a woman’s son in his High School biology class, and a Denver Public 
Schools Board of Education resolution pertaining to transgender issues.  These are provided 
below. 
 

TeenVogue Video shown to Freshman High School 
Biology Honors class in Denver. 
 
Here are some still shots and the script for a Teen Vogue video shown to a Freshman High 
School Biology Honors class in Denver  ( https://www.youtube.com/watch?v=2S0e-i117vY ).  
The video is entitled “5 Misconceptions About Sex and Gender.” 

 

 
 
 

Hanne Gabby: Hi, I'm Hanne Gaby and I'm here to tell you that binary is bullshit. 

[upbeat electronic music] 

Katrina Karkazis:  Sex typically refers to your biological traits. 

Maria Tridas, producer TeenVogue: There's your gonads, your genitalia, your internal sex 

characteristics, your hormone production, hormone response, and secondary sex characteristics. 

Katrina: Gender is about your identity, your expression, and it's often based on ideas about sex. 

Chase Strangio:  It's important that we really break down, what are we talking about when we talk about 

sex and gender, and is there something called biological sex and what does that mean? 

WORDS ON SCREEN: The body is either male or female. 

Maria: This idea that the body is either male or female is totally wrong, and I am living proof of that. 

Lucy Diavolo (looks like trans-identifying male, i.e. MTF): We know intersex people exist and break 

down this binary. 

Chase: We all have characteristics that are typically male and typically female, and it is really about 

political choices, social factors, ideological choices that we assign meaning to different parts of our body.  

So the meaning may be that the thing that most of us are taught, that if you have a vagina, you're a girl, or 

if you have a penis, you're a boy. 

https://www.youtube.com/watch?v=2S0e-i117vY


Lucy: But like many simple binaries break down when you start to really get into the nitty gritty. 

Katrina: Over history, the location or the idea of what determined one's true sex shifted.  A hundred 

years ago, it used to be whether or not you had ovaries or testes.  Then it shifted to what kinds of 

chromosomes that you had, but the body doesn't just have one place where we can sit there with a 

microscope or something else, and say, hey wait a second, this is really who you are, this is your true sex. 

In fact, who you are is who you say you are.  

WORDS ON SCREEN: Intersex people are not common 

Maria:  Intersex people are individuals born with varying degrees of sex characteristics that don't fit the 

typical script of what it means to be male or female. 

Hanne: I identify as an intersex person. 

Maria: I identify as an intersex woman. 

Hanne: And we're not that rare. It's 1.7% of the population is born like this. It's as common as people 

with green eyes and red hair. Everybody knows somebody, but it's sometimes hard for the person to speak 

about it, or the person doesn't necessarily know it. 

Katrina: I remember when I first learned about intersex and how surprising it was to me. I was like, what 

is this, why have I never heard about this. And we haven't heard about it because it's actually been 

stigmatized for a long time. 

Maria: One thing a lot of people in the intersex community talk about are medically unnecessary 

surgeries that are forced upon intersex children to make them fit into these boxes of male or female.  I 

have gone through surgeries that have really stuck with me through my whole life and affected a lot of 

different parts of my life, just so that I can fit into this box of female.  
Wazi Marot: It's possible to be both intersex and transgender, but it's really important to understand 

that they are not the same. 

Lucy:  It's more like a Venn diagram. While intersex people are often born with a mix of what science 

considers male and female biological characteristics, trans people are often born into a binary gender and 

then realize, later in life, that whatever their assigned gender was isn't how they actually want to live, isn't 

who they actually are. 

WORDS ON SCREEN: If you have XY chromosomes, you are a male. 

Hanne:  I was born with XY chromosomes and my gender at birth was female. 

Katrina: We tend to think that chromosomes for women should only ever be XX, but there are women 

that have XY chromosomes. 

Maria:  Chromosomes are not the sole determinant of your sex or your gender. 

Lucy: When I say I'm a woman, I don't just mean that I identify as a woman.   I mean that my biology is 

the biology of a woman regardless of whether or not doctors agree. 

Maria: Saying that a person with XY chromosomes is only male is a narrow way to look at the diverse 

range of chromosome differences that we can have as a person. 

LaLa Zannell, Trans Justice Campaign Manager, ACLU: Human beings are so complex that each 

person has the right to define who they are, and X and Y can't define who you are in your heart, in your 

mind, as you're growing in life.   

Katrina: Too many people still believe that there's such a thing as a true sex and that it comes from your 

chromosomes.  It's not the case.  Science has known this for decades and it's actually a consensus in 

science and uncontroversial. 

WORDS ON SCREEN: Testosterone is a male sex hormone. 

Hanne:  Everybody has testosterone. It's just a matter of how your body responds to it. 

Katrina:  But it's also not just related to things that we think of as masculine.  We actually need it for our 

liver, for our brains, for our heart.  So it's really a misnomer to keep calling it the male sex hormone. 

Everybody has it, everybody needs it, it's not just about sex. 

Lucy: In the sporting world today, some female athletes are even tested for high testosterone levels and 

forbidden from competition just based on their naturally occurring biology. 

Katrina: There are women in elite sport that have 46 XY chromosomes, but their bodies don't respond 



to the testosterone that they produce.  No testosterone, their tissues can't use it, and yet, they're excelling 

as elite athletes.  So testosterone's not necessary to even be an elite athlete, and it's definitely not the only 

thing that makes people a good athlete. 

SCREEN: Trans women are biological men 

Wazi: Definitely a cringe-worthy misconception. It's like so steeped in what we've been taught 

culturally and as a society. 

La La: Trans women are not biological men. 

Chase:  We should never talk about any woman who is trans as a man, not a biological man, not a natal 

man, not really a man.  

Lucy: This is used to target trans women and make us out as predators, especially when it comes to 

bathroom bills.  The reality is that a trans woman's biology is a female biology. 

LaLa: It's a system that's causing friction to divide us as women and friction to divide feminists to feel 

like there has to be some separation or that my trans womanhood and your cisgender womanhood makes 

us in competition or one of us is trying to take up more space, when the conversation should be we're all 

women.  It's just my journey is a different journey. 

Chase: A trans woman is a woman. She is not tricking anyone. All of her body parts are female body 

parts. 

Wazi: When you only focus on somebody's genitals, you're not seeing the full humanity and the 

wholeness of that person or acknowledging when it comes to gender identity and expression, really seeing 

that person for who they are. 

Chase:  Much of the violence that we see against the trans community, particularly trans women and 

femmes of color, is fueled by this idea that trans women are really men, and that when someone learns 

that a person has a body part that they typically associate with men or that a person was assigned male at 

birth, but is a woman, and it's important that we really expose these efforts for what they are and fight 

back.  And part of the way we can fight back is to show that these concepts aren't the fixed, scientific 

constructions that people want to suggest. 

 

 
Chase Strangio: A trans woman is a woman. She is not tricking anyone. All of her body parts are female 

body parts. [By “trans women”, Strangio means men who claim to be women, most of whom retain their 

male genitals.  Strangio is saying that not only are these individuals women and female, but that their 

penises are female sex organs.] 

 



 

 

Denver School District Board of Education Resolution on 
LGBTQ issues: 

School District No. 1 

in the City and County of Denver and State of Colorado RESOLUTION NO. __________________  

Board of Education Resolution on Inclusion for Our LGBTQIA+ Employees, Students, and 

Community Members  

WHEREAS, Denver Public Schools (DPS) is a district of more than 93,000 students and more than 

15,000 full time and part time team members and where our diversity is a treasure that we deeply value 

and celebrate; and  

WHEREAS, all students, team members, and community members of the District deserve and are 

expected to be respected, regardless of their sexual orientation, gender identity, and gender expression; 

and  

WHEREAS, DPS Board policies have prohibited discrimination and/or harassment of students based on 

their gender identity since 2003, five years before Colorado law prohibited discrimination on the basis of 

gender identity in public accommodations; and  

WHEREAS, DPS has long supported the right of students to use bathrooms that correspond to their 

gender identity as well as other accommodations such as locker rooms; and  

WHEREAS, our board policy AC - Nondiscrimination/Equal Opportunity expresses our commitment to 

fostering, cultivating and preserving a culture of diversity and inclusiveness and the policy is 

implemented and enforced through a robust system of procedures that we refer to as the Discrimination 

Prevention and Response (DPR) process; and  

WHEREAS, DPS is already working towards greater inclusion for lesbian, gay, bisexual, transgender,  
queer, intersex, asexual and other (LGBTQIA+) team members and students, including, for example,  
updating our HR and student records systems so that all students and staff are able to easily and  
transparently update their preferred names; and  

 
WHEREAS, DPS has a strong LGBTQIA+ “Belong Group” for employees who are working to make  
DPS more inclusive by identifying needs of the LGBTQIA+ staff and students and advocating for policy  
change within DPS to support these needs and hosting events for LGBTQIA+ staff, students, and  
community; the District also recently hired a LGBTQIA+ Equity Initiatives Program Manager; and  

WHEREAS, on November 15, 2018, the DPS Board of Education (the Board) passed its “Resolution 

Objecting to Any Limitation on the Rights of our LGBTQ+ Students, Employees, and Community 

Members,” where the Board restated its strong commitment to the rights of our LGBTQIA+ students, 

team members, and community members as part of the District’s effort to ensure that our schools are safe 

and welcoming places regardless of one’s race, ethnicity, nationality, immigration status, native language, 

sexuality, or gender identity; and  



WHEREAS, as examples of these commitments, the Board stated in the 2018 resolution that students, 

employees, and community members can expect that:  

• They will be supported if they seek to transition; and 
• They will be supported if they wish to be gender fluid, gender expansive, nonbinary, or gender 

non-conforming; and  
• DPS will not require students or employees to undertake any expensive formal legal process to 

change their names in DPS student or personnel records and DPS employees are directed to honor 

requested name changes and pronoun preferences; and  

WHEREAS, the District has worked to expand GSAs in schools, including increasing the number of 

GSAs in the District’s middle schools; the District does not require parental consent to participate in a 

GSA; and  

WHEREAS, we recognize creating LGBTQIA+ inclusivity in Denver Public Schools is not about any 

one action, and it does not happen magically with the change of a policy or the passage of a resolution, 

but it is about a shift in paradigms and the understanding of sexual and gender diversity and that this shift 

requires appropriate communication, professional development, and a commitment from the Board, the 

District, and all schools to support these shifts; and  

WHEREAS, we know that LGBTQIA+ youth still face significant barriers to inclusion, including 

experiences of bullying and harassment at roughly two times the rate of their non-LGB peers (2017 

Healthy Kids Colorado Survey); and  

WHEREAS, systemic transphobia, biphobia, and homophobia push LGBTQIA+ youth out of school and 

those same systems of oppression may cause long-lasting negative mental health outcomes; and  

WHEREAS, affirming gender identity and gender expression for youth is one of the most effective 

mental health interventions for supporting transgender youth, gender-expansive youth, and gender- 

nonconforming youth; and  

NOW, THEREFORE, BE IT RESOLVED that the District shall make available for all students, team 

members, and DPS community members, at least one all-gender restroom facility in currently existing 

DPS facilities and a commitment to including a minimum of one all-gender restroom facility in all new 

facilities construction; and  

BE IT FURTHER RESOLVED, the District supports students and team members by affirming their 

right to be “out” with students, staff, and community members — the right to be open about their sexual 

orientation or gender identity and to speak about their personal and family lives in the same manner as 

their non-LGBTQIA+ peers; it is never appropriate to discipline a team member who in good faith comes 

out to another member of the DPS community; and  

BE IT FURTHER RESOLVED, the District supports the right of its employees to post in their 

classrooms, offices, or halls a rainbow flag or other sign of support for LGBTQIA+ students or staff, 

because these are symbols consistent with the District’s equity-based curriculum; and  

BE IT FURTHER RESOLVED, the District will continue to honor and respect a student’s self-reported 

gender identity and gender expression at school regardless of outside adult acknowledgement or 

acceptance; the District will work to support adults important to the child on greater acceptance and 



acknowledgement; however, the District will not wait for such adult acceptance or require parents’ or 

guardians’ consent before honoring the student’s self-reported gender identity and gender expression; and  

BE IT FURTHER RESOLVED, the District will continue to push the federal and state government and 

national corporations to eliminate binary categories that prohibit students from self-identifying outside of 

those non-binary gender categories; and  

BE IT FURTHER RESOLVED, the Board, the District, and appropriate stakeholders commit to both 

the urgency and the need for long-term, sustainable, and well-informed action around LGBTQIA+ 

inclusivity.  

Approved this 23rd day of January 2020.  

_________________________________ _____________________________ Carrie A. Olson, PhD, 

Board President Tay Anderson, Secretary  

 
 

ILLINOIS 
 

We don’t have results from FOIAs in Illinois.  But we have information gleaned from news 
stories. 
 

Article on Evanston/Skokie School District. 
 
An article in  the Daily Citizen entitled Illinois School District to Teach Preschoolers About ‘Sexual 
Orientation’ and ‘Gender Identity’, April 28, 2022  reports on Evanston/Skokie School District 65 
(D65).  It links to lessons including the following: 
 

Preschool Lesson on rainbow flags, etc. 
 
In a lesson for Preschoolers, the lesson plan has the teacher show The Story of Harvey Milk and 
the Rainbow Flag, and then deliver a Gender Identity message as follows: 
 

• The Story of Harvey Milk and the Rainbow Flag stopping at “Harvey was proud of 

the flag, and proud of himself.” (0:00-0:4:12) 

 

Teacher: As you heard in the story, sometimes people who look the same love 

each other, and sometimes people who look different love each other.- Boys 

can love boys, girls can love girls, people can love people. When a boy loves 

https://dailycaller.com/2022/01/28/chicago-public-schools-gender-sex-hide-pronoun-parents/
https://www.youtube.com/watch?v=scaCAO-fjOA&feature=youtu.be


another boy they can called gay and when a girl loves another girl they can be 

called a lesbian or Lesbians. When a boy loves a girl, they are called straight.  

•  

When someone is not a boy or a girl, maybe they feel both, they are non-binary or 

queer. This kind of love is for people not in your family. (Teacher uses self as an 

example; I love my mom but I am not a lesbian.  This love is different from the love 

you have for your family 

 

Lesson for First Graders, Pronouns. 
 
Here is a lesson on pronouns for 1st graders.  The book referred to They, She, He, Easy as ABC if 
a bad alphabet book that shows kids calling themselves a range of pronouns including Tree.   
More information is provided on it after the lesson below. 
 

Grade Level - 1st Grade 

Pronouns: Lesson 2 

 

Before You Begin 

 

Talking About Pronouns in the Workplace 

 
A note to teachers before the lesson: If students get confused about gender 

expression (how somebody looks) and pronoun, let students know that some people 

use their bodies to know their gender, but some people use their hearts. Sometimes 

the gender in your heart is the same as the gender your body is. Sometimes it is 

different. We want to call people by the gender they have in their heart.  

 
Many people feel like they aren’t really a boy or a girl and that’s great too. 

Content/Goal/Objectives 

Students will dig deeper into the text They, She, He, Easy as ABC and will chart (as a 

class) all of the pronouns they discover.  Then they will introduce themselves, 

choosing pronouns from the chart in a morning meeting style circle. 

 

Student Friendly Objectives 

 
 

• I can introduce myself using a pronoun I want to be called 

 

 

• I can call others the pronouns that they want to be called  

https://www.hrc.org/resources/talking-about-pronouns-in-the-workplace


Content Standards 

 
ELA Standard:  
CCSS.ELA-LITERACY.RL.1.1 

Ask and answer questions 

about key details in a text. 

Social Justice Standards 

 
Social Justice Standard: 
Identity 1 ID.K-2.1 I know and like who I am and 

can talk about my family and myself and name 

some of my group identities. 

Materials 

Slides 

They, She, He Easy as ABC by Maya and Matthew 

 
Optional Video:  
Pop and Olly Video on Preferred Pronouns 

https://www.youtube.com/watch?v=bWiotYP_AHY 

 

An anchor chart sectioned into three categories (which will later be labeled 

during the lesson plan) 
  

Vocabulary 

Pronoun: A word that takes the place of a person’s name, a place’s name, or a 

thing’s name. (Example, She, Them, He, Ze) 

Learning Plan 

 
Ignite 
Ask students: Who is your favorite character from They, She, He, Easy as ABC? 

 

 

Let students share in partners while flipping through the book: 

 

Chunk 1: 

Today we are going to read They, She, He Easy as ABC again. This time we are 

going to make a big list of all of the pronouns we find.   
 

Turn and talk with a partner, what is a pronoun again? 

 

(If students forgot, remind them-- a pronoun is a shortcut word that you use 

instead of somebody’s name. Example: She ate her food). 
 

The authors of this book gave us a BIG CLUE about finding pronouns in this 

book. Does anybody remember what the BIG CLUE was?  (purple words) 
 

Yes! Some of the purple words in this book are the characters’ names, but 

some of the purple words are the characters’ pronouns.   

http://www.corestandards.org/ELA-Literacy/RL/1/1/
https://docs.google.com/presentation/d/1aEX9OvzAQE2DfnRVrIb98kYgV9RIbno3ZTz9yrLi6IY/edit#slide=id.gc60734a043_0_90
https://www.youtube.com/watch?v=bWiotYP_AHY


 

Our job today is going to figure out which purple words are names, and which 

words are pronouns.  

What is our job today? (students rephrase) 
 
Chew 2: Read the book, this time stopping after each page and asking kids which 

purple words they think are names, which purple words are pronouns. (Note that tree 

is a pronoun in this book, because pronouns are playful).  

 
Write all of the new pronouns that you find on an anchor chart. Section the anchor 

chart into three categories, which will be labeled later in the lesson. You may 

alternatively make your own coy of the slides and write the list on slide 14. 

 
(possible lesson break)- - - - - - - - - - - - - - - - - - 

 

 

Chunk 2: Okay, now we have this big list of pronouns on our chart. Let’s talk about 

them!  Some pronouns are words that boys like to be called. Some pronouns are 

words that girls like to be called. And some pronouns can be used for ALL people. 

These are called gender neutral-- because they aren’t just for one gender (label the 

categories).  
The cool thing about gender neutral pronouns is that EVERYBODY can use gender 

neutral pronouns. (**See note to teacher for suggestions on addressing gender 

questions)  

 
Chew 2: Next, we are going to use this chart to pick out our own pronouns.  Turn and 

talk with a partner, which pronouns from the chart do you like the most? Are there 

many pronouns that you like or just one? 

 

Chunk 3: The last thing we are going to do today is learn how to tell somebody our 

pronouns when we meet them.  

 
Whatever pronouns you pick today, you can always change! But remember that it 

important to tell somebody to call you what you want to be called. 

 
Pick a student to model: 
Watch how I introduce myself to (student).  

 
I say HI! My name is ____________. My pronouns are _______, _______, _______. 

 
(Example: Hi! My Name is Mr. Johnson. My pronouns are he and him and ze) 

 
What did you notice about the way that I introduced myself? 



Reflection/Circle Question(s) + Taking Action 

 
Closing reflection question: 
Have students go around the circle introducing themselves. Allow them to have fun 

with the pronouns! Be sure not to choose for them. 
 

  

 

 
They She He Me, Free to Be!  The book referred to in the lesson features drawings of kids with 
their “pronouns” underneath.  These are followed by messages that preach Gender Identity 
Ideology. The book explains why playing with pronouns is supposedly liberatory and fulfilling, 
and why all children should engage in this fun self-fulfilling activity. 
 
 

 
 

 
 



 
 

 
 



 
 

 
 
 



 
 
 

 
 
 



 
 

 

MINNESOTA 
 

A FOIA was sent to Hilltop Elementary Schools (Inver Grove Heights ISD 199)   
 

BOOKS READ TO CHILDREN K-5 
 
The District provided a list of books used in K-5.  The following are ones we know to be 
problematic:  

• Red: A Crayon’s Story (1st grade).  In this book an obviously blue crayon somehow 

wearing a red wrapper is forced to try and try again to color things red, which he 

obviously can’t do.  Finally he finds a friend who lets him be himself, i.e. blue.  And 

everyone realizes he’s actually blue.  He’s happy and lives happily ever after.  Obviously, 

this story is upside down from the trans phenomenon where boys wear girl “wrappers” 

and vice versa to pretend to be something they’re not.  Here are selected pages from Red: 



 

 



 

 
Above, are the results of obviously blue crayon attempting to color a strawberry red. 



 



 



 
• Flight of the Puffin (5th grade) This is a classic indoctrination book.  The only references 

to those who challenge Gender Ideology paint them as uninformed and cruel. Impacts on 

and the value of sex-based rights in bathrooms and locker rooms are not mentioned.  The 

book studiously avoids mentioning any of the harms associated with medical transitions. 

Young readers are emotionally manipulated into taking a position on a complex issue that 

is neither informed nor compassionate.   

 

The book is one in which multiple child characters’ stories eventually intertwine. One 

character (Jack) wants to help his school get a grant, but the lack of “gender-neutral” 

bathrooms is apparently a barrier, and at first Jack can’t see why that should be a 

problem, especially since he thinks there aren’t trans-identifying people at his school.  

Jack meets someone named “T”, whose sex is never stated.  T identifies as neither a boy 

nor a girl, and is living on the street.  It is assumed that his parents are awful, i.e. that they 

don’t accept him for who he is, hence his homelessness.  Jack learns about trans issues 

from T and sees that there ARE trans-identifying people in his community, and boy, are 

they oppressed, and he concludes that therefore they should be able to go into whatever 

bathroom they want.  Jack is oblivious to implications of such a policy on anyone else.  

 

GENDER IDENTITY TRAININGS 
 
The District reply to the FOIA provided a list of three trainings.  We have not been able to 
obtain a May 27, 2022 presentation by Todd Savage, a University of Wisconsin, School 



Psychology Program Professor, entitled “All teacher professional development”.  We also 
haven’t been able to obtain a March 8, 2019 “breakout session for teachers” presented by 
“Emmyra Conway, Simley” (which could be used to help meet “cultural competence” licensing 
requirements,) entitled “How to Support Transgender/Non-Binary Students.  But the District did 
send an October 7, 2021 session entitled “Understanding and Supporting Gender Diverse 
Students” presented by Todd A. Savage.  Here are selected slides from that:  

 

 

 
 

Understanding and 

Support ing Gender Diverse 

Students
Todd A. Savage, Ph.D., NCSP

Professor, University of Wisconsin-River Falls

Pronouns: He/ Him/ His

Inver Grove Heights Schools

Inver Grove Heights, Minnesota   

October 7, 2021

Session Obj ect ives

To enhance part icipants’  awareness of gender ident ity and gender diversity 

mat ters in schools;

To augment  part icipants’  knowledge base related to gender diversity as 

well as the impact  of t rauma and other factors on gender diverse students; 

To highlight  st rategies part icipants can employ to support  gender diverse     

students and to improve school climate as it  pertains to gender diversity.



 

 

NEA’s Posit ion

Teaching St rategies (ht tp:/ / www.nea.org/ tools/ 30420.htm)

“NEA believes that  a great  public school is a fundamental right  of 

every child - free from int imidat ion and harassment , and safe for all 

students, including those who ident ify as gay, lesbian, bisexual, and 

t ransgendered.”

“ There is only one real issue for educators: We are responsible for our 

students' safety and educat ion. We must  ensure that  everyone is given 

the opportunity to achieve and thrive.”

Principal Professional Associat ions

⚫ Nat ional Associat ion of Elementary School Principals

⚫ ht tps:/ / www.naesp.org/ communicator-may-2016/ new-reso

urce-support ing-t ransgender-students

⚫ Nat ional Associat ion of Secondary School Principals

⚫ ht tps:/ / www.nassp.org/ who-we-are/ board-of-directors/ po

sit ion-statements/ t ransgender-students?SSO=t rue



 

 

NASP’s Posit ion

⚫ Posit ion statements

⚫ Safe Schools for Transgender and Gender Diverse Students (2014)
⚫ “ The Nat ional Associat ion of School Psychologists (NASP) supports efforts to ensure that  schools are 

safe and inclusive learning environments for all students, family members, and school staff,  including 

those who are t ransgender or gender diverse. NASP respects a person’s right  to express gender 

ident ity, and the right  to modify gender expression when necessary for individual well-being. In 

addit ion, NASP supports all students’  right  to explore and quest ion their gender ident it y….NASP 

acknowledges that  having a t ransgender ident ity or being perceived as gender diverse are not  

disorders, and that  efforts to change a person’s gender ident ity are ineffect ive, harmful, and 

discriminatory. NASP works to ensure that  set t ings in which school psychologists work are safe and 

welcoming and provide equal opportunity to all persons regardless of actual or perceived 

characterist ics, including gender, gender ident it y,  gender expression, sexual orientat ion, and any 

other personal ident ity or dist inguishing characterist ics.”

⚫ Lesbian, Gay, Bisexual, Transgender, and Quest ioning Youth (2011)
⚫ “NASP believes that  school psychologists are ethically obligated to ensure that  all students have an 

equal opportunity for the development  and expression of their personal ident it y in a school climate 

that  is safe, accept ing, and respect ful of all persons and free from discriminat ion, harassment , 

violence, and abuse. To achieve this goal, educat ion and advocacy must  be used to reduce 

discriminat ion and harassment  against  LGBTQ youth by students and staff and promote posit ive 

social-emot ional and educat ional development .”

Think/ Pair/ Share

⚫ What  is your understanding of what  it  means to ident ify as 

‘ t ransgender’  or ‘gender diverse’?

⚫ How is ‘gender ident it y’  dist inct  from ‘sexual orientat ion?’

⚫ When do individuals become aware of their gender ident ity?



 

 

Definit ions
Sex

Think biology – Female/ Male

Gender

Social const ruct ion that  is culturally-mediated –      

Girl/ Woman, Boy/ Man

Gender Ident ity

Lived/ defined by the individual

Gender Expression

How people communicate their gender ident ity to others

Gender Role

Culturally-mediated ways people live out  gender – 

Feminine/ Masculine

Sexual Orientat ion

One’s primary psychological, social,  emot ional, and erot ic 

at t ract ions to other people

Definit ions (cont inued)

Cisgender

Gender ident ity matches the sex and gender one was assigned 

at  birth

Transgender

Gender ident ity does not  match the sex and gender one was 

assigned at  birth

Consistent , persistent , insistent

Gender Diverse

Broader category that  captures the range of gender ident it ies



 

 
 

Transgender Youth

•  80% of TG-ident if ied adults knew they were ‘different ’  before       

     leaving elementary school

•  Less than 4% of TG-ident if ied persons realized they were TG 

     after the age of 18

•  Average age of t rans-spect rum self-realizat ion: 7.9

•  Average age of learning the ‘words’  to communicate feelings: 15.5  

      Consistent , Persistent ,  Insistent

•  Transit ions pre-puberty are social in-nature; some persons make seek   

      medical t ransit ions around puberty or later

        Hyun, Raf f , & Trier (2012)

Gender Diversity and ASD

⚫ Numerous anecdotal observat ions and emerging 

research are demonst rat ing an associat ion between 

gender diversity and aut ism spect rum disorder (ASD)

⚫ Children and adolescents on the aut ism spect rum are 

seven (7) t imes more likely to be gender diverse

⚫ Children and adolescents at  appearing at  gender clinics 

are 6-15 t imes more likely than their same-aged peers 

to have ASD

St rang et  al . (2017)



 

 
 

Mental Health Issues

⚫ Diagnost ic & Stat ist ical Manual of Mental Disorders (5th ed.)

⚫ Gender dysphoria

⚫ Higher rates of depression and anxiety; lower levels of 

self-esteem; high rates of substance use/ abuse and 

risk-taking behaviors

⚫ Suicide at tempt  rate

⚫ 41% of TG/ GD adults report  at tempt ing suicide in their l ifet ime

⚫ 10-20% of LGB-ident if ied persons

⚫ 3-5% of the general populat ion

               School Issues
Transphobia: 

School Climate, Bullying, Biased Remarks, Harassment

⚫ 43% report  feeling unsafe at  school because of the 

climate

⚫ 40% report  avoiding gender-specif ic spaces because 

of climate

⚫ 77% report  avoiding ext ra-curr icular act ivit ies and 

72% report  avoiding school funct ions

⚫ 17% of LGBTQ+ students changed schools because they 

felt  unsafe or uncomfortable at  school

GLSEN 2019 Nat ional School Climate Survey



 

 

               School Issues
Transphobia: 

School Climate, Bullying, Biased Remarks, Harassment

⚫ 33% of LGBTQ+ students missed at  least  one ent ire 

day of school in the past  month because of negat ive 

school climates and 9% missed four or more days in 

the past  month

⚫ 92% heard negat ive gender expression remarks

⚫ 53% heard these remarks frequent ly

⚫ 87% heard negat ive t rans-specif ic remarks

⚫ 44% heard these remarks frequent ly 

GLSEN 2019 Nat ional School Climate Survey

               School Issues
Transphobia: 

School Climate, Bullying, Biased Remarks, Harassment

⚫ 67% heard negat ive gender expression remarks from 

adults

⚫ 57% verbally harassed at  school

⚫ 22% physically harassed at  school

⚫ 58% LGBTQ+ sexually harassed at  school 

GLSEN 2019 Nat ional School Climate Survey



 

 

               School Issues
Transphobia: 

School Climate, Bullying, Biased Remarks, Harassment

⚫ 45% LGBTQ+ elect ronically bullied because of SO or 

GI/GE

⚫ 57% LGBTQ+ did not  report  incidents

⚫ 61% who did report  indicated school staff  did nothing 

in response

GLSEN 2019 Nat ional School Climate Survey

               School Issues
Discriminatory School Policies and Pract ices

⚫ 59% experience ant i-LGBTQ+ polices and pract ices

⚫ 17% of students were prohibited from discussing or 

writ ing about  LGBTQ+ topics in school assignments, 

and 16% were prohibited from doing so in 

ext racurr icular act ivit ies

⚫ 28% report  being disciplined for PDA

GLSEN 2019 Nat ional School Climate Survey



 

 

               School Issues
Discriminatory School Policies and Pract ices

⚫ 8% prevented from at tending a dance or funct ion 

⚫ 15% rest r icted from forming or promot ing GSA’s

⚫ 23% prevented from using declared name and/or 

pronouns

⚫ 28% prevented from using rest rooms and 27% 

prevented from using locker rooms that  aligned with 

their gender ident it ies

GLSEN 2019 Nat ional School Climate Survey

               School Issues
Discriminatory School Policies and Pract ices

⚫ 18% prevented from wearing clothes considered 

“ inappropriate”  based on gender

⚫ 11% prevented from wearing clothing or items 

support ing LGBTQ+ issues

⚫ 10% were prevented or discouraged from 

part icipat ing in school sports because of their  

LGBTQ+ ident ity

⚫ 3% disciplined for being LGBTQ+-ident if ied

GLSEN 2019 Nat ional School Climate Survey



 

 

Effects of a Host ile Climate

⚫ Three t imes more likely to have missed school in the 

past  month

⚫ Have lower GPAs than non-harassed peers

⚫ Twice as likely to report  not  to pursue PSE

⚫ Twice as likely to have been disciplined at  school

GLSEN 2019 Nat ional School Climate Survey

Legal & Policy Mat ters

Tit le IX (Patsy Mink Equal Opportunity in Educat ion Act , 2002)
- U.S. Department  of Educat ion Off ice of Civil Rights considers gender ident it y and    

gender expression as protected classes under Tit le IX

- The DOE-OCR and the U.S. DOJ have f iled and won lawsuits in this regard

FERPA

- According to Lambda Legal,  students (ages 18+) and/ or parents or legal guardians 

have the right  to request  a school change the name and gender marker on a 

student ’s records if  they are incorrect , misleading, or violate one’s privacy [34 

C.F.R. sect ion 99.7(a)(2)(ii)] 

Sect ion 504 of the Rehabilitat ion Act  of 1973

-   Gender ident it y is not  a disabilit y in-and-of it self

-    Focus on disabilit y in the 504 plan, not  on gender ident it y

- If  the disabilit y for which one is seeking accommodat ions centers on mental health 

sequelae associated with one’s gender ident it y and that  impacts one’s educat ion, 

it  would be appropriate to develop a 504 plan in this situat ion



 
Here’s what happens in the Raising Ryland video:  Produced in 2015, this video starts with 
Mom showing a drawing her female child Ryland (who pretends to be male) made as a 3-year-
old.  The drawing has a person with short hair in it.  “You were trying to tell us.” she says. “You 
made this when you had long hair but you knew what you liked inside your head.”  The film 
emphasizes that Ryland feels very strongly about being a boy and that adults need to “open up 
our minds and understand that.”  A clip of the ultrasound moment when the parents learned 
that Ryland was a girl, is shown.  The Dad says: “We found out …girl and boom everything went 
pink,” establishing the sexist stereotyping imposed on Ryland from birth onward. 
 
Ryland had profound hearing problems that weren’t diagnosed until she was a year old.  They 
describe her being a “tomboy”, liking guns and toys like that, hating long hair and bows, and 
having the body of a girl and supposedly the brain/mind/spirit of the other sex.  The Mom says 
that transition is the only option because otherwise trans-identifying kids feel bad and 
potentially kill themselves.  The film cites the bogus 41% attempted suicide stats.  The Mom 
says she gets angry at people who don’t see that they had no choice but to do what they did to 
Ryland.   
 
The parents transitioned their girl at age 4 or 5.  She became “he/him” and the parents “had to 
get those teachers educated.” But the teachers were apparently totally into lying about 
Ryland’s sex.  Among other things, Ryland was allowed to use the boys’ bathroom.  Ryland must 
be about 12 now, and may or may not have undergone medical interventions. 

Raising Ryland

⚫ ht tp:/ / www.cnn.com/ videos/ us/ 2015/ 03/ 17/ digital-sh

orts-parent ing-t ransgender-child-orig.cnn?sr=fbdwt ransp



 
Here’s what happens in the Schulyer Bailar video:  This is a video about a trans-identifying 
individual in sports: a woman pretending to be a man.  While her pretense may subject boys 
and men to a loss of sex-based privacy in the locker room, this woman poses no unfair threat to 
them in swimming competitions.  Showing this video neatly sidesteps the real of trans-
identification in sports:  MEN in WOMEN’S sports.  Schulyer’s story is interesting in that she 
decided to “transition” after experiencing a trauma (a broken back), and she states that she has 
experienced mental illness: depression and an eating disorder.  Only as a young adult after 
spending 131 days at “a facility” (no other description is given) did she announce she was a boy.  
The film mentions how in early childhood Schulyer always wanted to wear shorts and pants, not 
dresses.  It describes how she dreaded the arrival of breasts and the impact on her swimming. 

 

 

Schulyer Bailar

⚫ ht tps:/ / www.youtube.com/ watch?v=niBM3Ii662U

Strategies



 

Tier 3: 

Child Protect ive Services

Mandated report ing 

Coordinat ion of services

Releases of informat ion in both direct ions

Referral to community-based medical services

Referral to community-based mental health services 

Tier 2:

Individual counseling

Group counseling

'Deeper dives' with those who pop up on screenings

Family support  init iat ives

Gender Transit ion Plan Development

Gender Support  Plan development

School climate 'booster shots'

Tier 1

Access to mental health professionals and services

Universal mental health educat ion, depression and suicide awareness educat ion, and screening

Ant i-bullying prevent ion and bystander educat ion

Access to curricular and inst ruct ional materials

Access to gender-safe spaces

Inclusive language

Trauma-informed/ t rauma-sensit ive schools

Gatekeeper t raining

Confident ialit y and respect

Policy development ,  revision, updates

Establishment  and maintenance of an overall posit ive school Climate 



 

Resources

Nat ional Associat ion of School Psychologists (NASP)

Gay, Lesbian and St raight  Educat ion Network (GLSEN)

Transparenthood (Blog)

TransAct ive Gender Center

Welcoming Schools

Gay, Lesbian, Bisexual, and Transgender Community Center 

TransYouth Family Allies

Philadelphia Trans-Health Conference

TNET – PFLAG’s Transgender Network
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